Contract for School Nursing Services
Between the
County of Brunswick and Brunswick County Schools
(Subcontracting Agency)

June 1, 2021 — May 31, 2022

This agreement between the Brunswick County Health Department, hereinafter
referred to as the “Department” and Brunswick County Schools , hereinafter referred to as the
“Subcontractor” is entered into for the purpose of providing school nursing services to the
students of the Brunswick County School System.

Whereas both the Department and the Subcontractor mutually agree that the purpose
of providing school nursing services is to promote the optimal health and well-being of all
students in Brunswick County Schools, and

Whereas both the Department and the Subcontractor mutually agree that the long-
term purpose of these funds is to provide full-time nursing services to each school in the
system, and

Whereas both the Department and the Subcontractor mutually agree that the School
Nurse Funding Initiative (SNFI) enacted by the General Assembly is a useful step toward the
goal of having a nurse to student ratio that meets a national and state recommendation of
1:750, and

Whereas both the Department and the Subcontractor mutually agree to continue
providing school nursing services as specified in the annually developed “Memorandum of
Agreement between Brunswick County Health Department and Brunswick County Schools;”

NOW, THEREFORE, in consideration of the premises and the following mutual
covenants and conditions and any sums to be paid, the Department and the Subcontractor
agree as follows:

The Department agrees:

1. To provide funds not to exceed $150,000.00 to the Subcontractor for the purpose of
supporting (one or more) (10, 11 or 12-month) nationally certified school nurse(s), or
registered nurse(s) working toward certification, to provide school nursing services
for the 2021-2022 school year.

2. That the funds will be paid monthly upon submission of an invoice that specifies an
amount not to exceed actual personnel and other allowable costs incurred, and that
the Department shall pay the Subcontractor-contractor within thirty (30) days of
receipt of the invoice. Any adjustments to the invoice shall be taken into account in
the next succeeding invoice or as soon thereafter as reasonably practical.

3. That the funds may be used only for personnel costs (salary and fringe) and
continuing education costs up to $750 per SNFI position.

The Subcontractor agrees:
1. To provide a detailed budget (Attachment III) to the Department by August 31,
2021 that specifies the planned monthly invoice amount for each position funded.
2. To utilize funds not to exceed $150,000.00 for the purpose of supporting (one or
more) (10,11 or 12-month) nationally certified school nurse(s), or registered



nurse(s) working toward certification, to provide school nursing services for the
2021-2022 school year.

3. To comply with assurances in Attachment I.

4. The nurse(s) will provide direct nursing services to students within one or more
schools following the scope of service in Attachment II.

5 To submit an invoice to the Department monthly that specifies an amount not to
exceed personnel and other allowable costs incurred for the period and is consistent
with the monthly invoice plan.

4. To provide adequate space, computer equipment and supplies for the designated
position through other funds at a level comparable to the support provided to all
school nurses supported by the Department and/or the Subcontractor.

5. To inform the Department of the employment of the nurses, and in the event of
termination, whether voluntary or involuntary, and the date of termination within 4
working days of such action.

6. To maintain documentation that each nurse employed under this contract is and
remains current in his/her licensure as a Registered Nurse in good standing with the
North Carolina Board of Nursing.

7. To provide supervision within the Subcontract consistent with the annual
Memorandum of Agreement.

8. To assume the full responsibility for negligence of its employees that provide nursing
services under the terms of this Subcontract for the contracted positions and for all
nurses employed directly by the Subcontractor but functioning under the direction of
the annual Memorandum of Agreement or Understanding (MOA/MOU).

This contract shall be in effect for the period June 1, 2021 through May 31, 2022 and is
renewable annually thereafter. Either party may terminate this contract with or without cause
upon 60 days written notice.

FOR AND ON BEHALF OF FOR WALF OF

(HEALTH DIRECTOR) (SUPERINTENDQNT OR SUB-
CONTRACTOR CEO)

Date: Date:

(This instrument has been pre-audited in the manner required by the Local Government

Budget and Fiscal Control Act)

(COUNTY FINANCE DIRECTOR) (SUBCONYRACTOR FINANCE
OFFICER)

Date: Date: _W\ LQ\Q.,\

FOR AND ON BEHALF OF THE COUNTY OF
(CHAIR COUNTY COMMISSIONERS, optional)

Date:




Attachment I

ASSURANCES

(To be initialed by Superintendent of Local Education Agency or other Subcontractor Agency CEO)

Initials

Assure that these contracted funds will not be used to supplant existing federal, 9 f
State, or local funds supporting school nurse positions. Communities will maintai
current level of effort and funding for school nurses.

Assure that school nurses will be allowed to participate in required trainings. %



II.

II1.

Attachment II

Scope of Work

Background:

School nurses play a critical role in promoting the health and safety of young
people and helping them to establish lifelong healthy behaviors which can result
in minimizing the effects of chronic health problems including obesity, diabetes
and other chronic conditions that impact readiness to learn. School nurses are
often the initial care providers for many student health issues. Access to school
nursing services can be limited by the number of local school nurses serving the
student population (school nurse to student ratio).

Purpose:
This Subcontract improves the school nurse to student ratio in the school district

to increase access to school nursing services and to have a positive impact on
improving children’s health and their readiness to learn. Funds will be used to
employ nationally certified school nurse(s), or registered nurse(s) working toward
national certification, to work full time in local schools and enhance the local
capacity to provide basic health services to students.

Scope of Work and Deliverables:

1. The Subcontracting Agency shall employ nationally certified school nurse(s)
or registered nurse(s) working toward national certification, to work full time
in the local schools.

2. Assure implementation of an annual work plan for each SNFI nurse,
consistent with scope of work requirements.

A. The work plan shall address the delivery of basic health services,
including activities, strategies, and goals within, but not limited to, the
following areas:

a) Preventing and responding to communicable disease outbreaks.

b) Developing and implementing plans for emergency medical assistance
for students and staff.

¢) Supervising specialized clinical services and associated health
teaching for students with chronic conditions and other special health
needs.

d) Administering, delegating where appropriate, and providing oversight
and evaluation of medication administration and associated health
teaching for other school staff who provide this service.

e) Providing or arranging for routine health assessments, such as vision,
hearing, or dental screening, and follow-up of referrals.

f) Assuring that federal and state mandated health related activities are
completed, which includes but is not limited to: Health Assessments
for students new to NC public schools, immunization compliance
reports, blood-borne pathogen control plan (OSHA) requirements,
services under Section 504, Individuals with Disabilities Education



Act, Healthy Active Children (GCS-S-000) requirements for school
health advisory councils, and other mandated laws, rules and
regulations pertaining to school health.

AND, as required by HB 200 SL 2011-145 Section 10.22 (b), school

nurses funded by School Nurse Funding Initiative (SNFI) do not assist in

any instructional or administrative duties associated with a school’s

curriculum and do perform all of the following with respect to school

health programs:

g) Serve as coordinator of the health services program in their assigned
schools and provide nursing care.

h) Provide health education to students, staff, and parents.

1) Identify health and safety concerns in the school environment and
promote a nurturing school environment.

})  Support healthy food services programs.

k) Promote healthy physical education, sports policies, and practices.

1) Provide health counseling, assess mental health needs, provide
interventions, and refer students to appropriate school staff or
community agencies.

m) Promote community involvement in assuring a healthy school and
serve as school liaison to a health advisory committee.

n) Provide health education and counseling and promote healthy
activities and a healthy environment for school staff.

0) Be available to assist the county health department during a public
health emergency.

B. The work plan shall also outline the certification plan the nurse(s) will use
toward completing degree and certification requirements, if not already
certified. The nurse(s) must be certified no later than three years from the
date of employment as a school nurse in North Carolina.

C. Work plan progress will be monitored via annual site visits conducted by
the RSHNC.

Iv. Performance Measures/Reporting Requirements:

The Subcontractor shall:

1.

Employ, or assure employment of, nationally certified school nurse(s) or
registered nurse(s), who will be certified within program requirement period,
to work full time in the assigned LEA.

Assure completion of an annual work plan consistent with program
requirements.

Notify the RSHNC in the Division of Public Health (DPH) within four
working days after initial hire or replacement hire for any SNFI nurse
position, on a form that is supplied by the DPH Program Contact during the
service period of the subcontract. This notification must include all items



10.

11.

listed on the form, including information about nursing education and
certification.

Notify the RSHNC within four working days if the SNFI nurse position
becomes vacant, by means of the School Nurse Staff Change Notification
Form supplied by DPH. The form must include the plan to recruit for this
position.

Upon hiring, assure that those nurses hired into this position are duly
registered by the North Carolina Board of Nursing and fully permitted to
practice in the State of North Carolina.

Provide data to the Local Education Agency (LEA) for inclusion in the North
Carolina Annual Survey of School Health Services. The data must be
provided to the LEA in time for its submission of the report to the RSHNC
prior to the conclusion of the academic year.

Assure that every newly hired School Nurse Funding Initiative nurse will be
provided with paid time and reimbursement of costs associated with
attendance or participation in continuing education, at the same level of cost
reimbursement provided to other professional school employees. Up to $750
of SNFI funding may be budgeted for participation in professional
development workshops or conferences. The school nurse(s) must participate
in the School Nursing: Roles and Responsibilities Workshop series. This
includes both the on-line orientation course at the start of employment and the
didactic completion course at the next available offering, unless previously
attended within five years. If the nurse(s) has (have) previously attended that
workshop, assure that the school nurse(s) will be allowed to participate in a
School Nurse Certification review course, a Pediatric Physical Assessment for
School Nurses Workshop, or the Annual School Nurse Conference.

Collaborate with the School Health Nurse Consultants on DPH initiatives to
help implementation at the local level (e.g., school nurse care management,
Immunization initiatives).

Assure that SNFI nurse(s) employed through this subcontract will be
supported at the same level as other school nurse(s) in the LEA, including
such things as providing adequate space, computer equipment, supplies, and
in-district travel expenses.

For any SNFI nurse who is not certified at the time of hire, submit a
education/certification plan that describes the plan to the RSHNC that
achieves certification within the required timeframe, including timelines for
achieving education and certification goals. This certification plan must be
updated at least twice annually and show progress towards the goals, as
indicated in paragraph 2B of Section III of this document, until the nurse is
certified.

Assure that the Memorandum of Agreement that exists between all health
departments and LEAs clearly addresses emergency and disaster preparedness
and response, states that emergency and disaster service by SNFI nurses is an
allowable use of their time and states the way SNFI nurses are to be made
available to assist the Local Health Department during a public health
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13.

14.

15.

7
emergency. The following should be addressed for emergency and disaster
preparedness and response:

Areas of responsibility and oversight

Liability issues

Responsible party for cost of non-health department staff providing shelter
duty.

Training for specific roles in emergencies

Periodic assessment and evaluation of emergency plans

School nurses’ roles and responsibilities during emergency and disaster
response

WY AWy

Assure that the priority of the allocation during a full year supports salary and
fringe benefits for the SNFI nurse(s). Where the allocation exceeds the
amount needed to fully fund the SNFI nurse(s) salary and fringe benefits,
lapsed salary and fringe benefits may be used to support training as described
in Paragraph 8 above. No other expenditures are allowable using this
allocation.

Assure that if salaries and fringe benefits exceed the state allocation, local
funds will be used. If more than one position is allocated, state funds provided
for the positions can be combined. This will allow use of more than $50,000
(annual allocation per position) for a position if education and experience
qualify one nurse for more than $50,000 and another for less than $50,000.

Provide accurate contact information and timely notification of changes in
contact information of key contacts, including school nurse supervisor, SNFI
nurse, contract program administrator, and contract fiscal officer.

Provide notification to the RSHNC, within four working days, regarding any
change in local school nurse full time equivalencies or assignment that might
be expected to reduce access by students to basic health services provided by
the SNFI nurse through changing the local school nurse to student ratio.

Performance Monitoring and Quality Assurance:

1.

The Subcontracting Agency shall adhere to the following service quality

measures for this subcontract:

A. Service is provided by a nationally certified school nurse(s). If the nurse(s)
hired with these funds is (are) not nationally certified, service is provided
by a registered nurse(s) working towards certification. This requirement
shall be completed no later than the date of completion of three years of
employment as a school nurse in North Carolina.

B. Services are provided in accordance with standards established by the
North Carolina Nurse Practice Act and the North Carolina Board of
Nursing. The North Carolina School Health Program Manual, latest
edition, shall be consulted as a resource, as well as the Scope and
Standards of School Nursing, latest edition, developed by American
Nurses Association and National Association of School Nurses.

C. Services are provided in a culturally sensitive manner.
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D. Services are provided with adherence to federal law in relation to privacy
of student records, following both HIPAA (Health Insurance Portability
and Accountability Act) and FERPA (Family Educational Rights and
Privacy Act), as applicable. Where HIPAA and FERPA may appear to be
in conflict, FERPA shall be followed regarding records that become part
of the student’s educational record; US Department of Education and
North Carolina Department of Public Instruction guidelines are resources.

2. This subcontract will be monitored according to the following plan:
A. The DPH Regional School Health Nurse Consultants (RSHNC) will
review budgets and expenditures to assure that funds are spent according
to the approved plan on a monthly basis.

B. The RSHNC will monitor vacancies, recruitment, hiring, and certification
status or progress towards certification.

C. The RSHNC will maintain regular contact (email, phone, and on-site) with
the Local Health Department to review progress on contract deliverables
no less than twice a year.

D. Deliverables, as outlined in this subcontract, will be monitored via
reported workplan progress, including certification for non-certified
school nurses during annual site visits by the RSHNC. A sub-recipient
monitoring report will be completed by the DPH program staff and a copy
made available to the Local Health Director. The report will demonstrate
assurance that program goals are being addressed and that all deliverables
are on target to be met. If the report indicates failure to adhere to
deliverables in this subcontract, the Local Health Director or designee will
work with the RSHNC to develop a corrective action plan. If the
corrective action does not meet contract requirements, the DPH may take
action resulting in cessation of funding.

VI. Funding Guidelines or Restrictions:

1. The Subcontracting Agency shall use funds only for salary, fringe benefits and
to support continuing education and required school nurse training.

2. The Subcontracting Agency shall assure that these funds will not supplant
existing funds supporting school nurse positions. Communities will maintain
current level of effort and funding for school nurses.

3. Vacancies that exist longer than six months may cause a Corrective Action
Plan to be issued and may result in loss of funding.

4. When subcontracting with other employers (such as an LEA, hospital or
Alliance), the draw down may be no more than is billed monthly to the Local
Health Department without prior approval of the DPH Program Contact.



Attachment 111

BUDGET
SNFI Subcontract Budget

I. SALARIES

Position Title Name * Annual Type Amount Amount
Salary Position Paid by Paid by
Local SNFI Funds
Agency

1. Nurse 1 Name $47,341.00 | [ ] 12- $11,573.24 | $35,767.66
Judy Thompson month
[]11-

month
X10-
month

2. Nurse 2 Name $48,400.00 | [ ] 12- 11,832.15 | $36,567.85
Sharon Martin month
[]11-

month
X 10-
month

3. Nurse 3 Name $41,800.00 | [ ] 12- $10,218.68 | $31,581.32
Savannah Caison month

[]11-

month
X10-
month

TOTAL SALARY PAID BY CONTRACT $103,916.84

* List VACANT if position not filled at the time of this report.




10

I1. FRINGE
Position Title Name * Type and Rate Amount Amount
Paid by Paid by
Local SNFI Funds
Agency
1. Nurse 1 Name [0 Retirement Rate: %.2268 | 2624.81 8112.11
[] FICA Rate: %.765 | 885.35 2736.23
[ JMedical Rate/Amount: 1570.94 4855.06
$ .6426
L] Other: Rate:
[ 2. Nurse 2 | Name [J Retirement Rate: %.2268 | 2683.53 | 8293.59
] FICA Rate: %.765 905.16 2797.44
[J Medical Rate/Amount: 1570.94 4855.06
$.6426
[0 Other: Rate:
3. Nurse 3 Name 0 Retirement Rate : 2317.60 7162.14
%.2268
O FICA Rate: %.765 781.73 2415.97
O Medical Rate/Amount: 1570.94 4855.06
$.6426
O Other: Rate:
| TOTAL FRINGE PAID BY CONTRACT $46,083.16

*Fringe benefit amounts may change due to longevity, etc. that the employee may be
eligible for during the school year.

J ustification: Funds will be used to employ nationally certified school nurse(s) or registered nurse(s)
working toward national certification to work full time in schools and enhance the local school district’s
capacity to provide basic health services to students.

I11. Other, Training Related

Total Cost

Total Cost

Total Cost (State rate) _

STAFF TRAVEL
In-State Total miles Cost per
mile
In-state Mileage
Number of Cost per
nights night
In-state Lodging
# of breakfasts | # of lunches | # of dinners
State funded Meals, Instate
Conference Registration

TRAINING PAID BY CONTRACT (If no funds available after
covering salary and fringe for these positions, leave at 0.00. If funds
available, amount is limited to a total of $750 per position. See Scope of

0.00

10
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| Work for Allowable Costs) | |

[ CONTRACT TOTAL AMOUNT [ $150,000.00 |

IV. Invoice Schedule

Use the Table below to indicate the planned monthly invoice amounts that reflect salary
and fringe if all positions are filled. It is understood that adjustments will be needed if
vacancies occur. Total monthly salary and fringe amount per position should be invoiced
until Program 803 funds have been expended using local funds later in the year, if needed
to supplement.”

Invoice Month 803 Amount
July 0
August 15,000.00
September 15,000.00
October 15,000.00
November 15,000.00
December 15,000.00
January 15,000.00
February 15,000.00
March 15,000.00
April 15,000.00
May 15,000.00
June 0
803 Fund Total 150,000.00

11



Division of Public Health
Agreement Addendum
- Page1of6
- ‘ War’neﬁ"s’;&@hilékﬁn’sHeai’ch/ '
Brunswick Courity Health and Humén Services . . Chjﬂjdrsn & Youth
"Local Health Department Legal Name = DPH Section / Branch Name

B Ann Nichols, 919-707-5667
803 School Nurse Funding Initiative I ann.nichols@dhhsinc.gov
Activity Number and Déscription . DPH Program Contact

- {tigme, phoné‘nnmber-,: and email}

06/01/2021 —05/31/2022 - A . .
Service Period ' ’ DPH Program Signature Date

' (only réquired fora negotidble agreement. addendum)

07/01/2021 - 06/30/2022

Payment Period -

Original Agreement Addendum

[] Agreement Addendum Reyision#

I Background: :

The misgion of the North Carolina Children and Youth Branch includes the development and promotion
of programis and sefvices that protect and enhance the health of children; According to the Centers for
Disease Conitrol and Prevention (CDC), the academic success of America’s youth is strongly linked with
thieir health. Health-related factors such as hunger, physical and emotional abuse, chronic illness, and
deficits in vision and hearing can lead to poor school perfortance. Health-risk behaviors such ag early

®

sexual initiation, violenoe, and physical inactivity also are consistently linked to poor grades and test

scores, and Jower educational attainment. In turn, academic success is:an excellent indicator fot the
overall well-being of youth #nd a primary predictor and determinant of adult health outcomes. Leading
national education organizations recognize the close relationship between. health and education, as well
as the tieed 10 foster health and well-being within the ‘educational environment for all stiiderits.
Sientific reviews have documented that school hiealth programs can have positive effects on
educational outcomes, as well as health-risk behaviors and health plfcomes.

Schotl nurses play a critical rolein promoting the health and safety of yeung people and helping them to
establish lifelong healthy behaviors which can fesult in minimizing the effects of chronic health
conditions inclading obesity, diabetes and ofher-chronic digeases that impact readiness to learn, School
riirsés are often the initial care providers for many st derit hiealth issues. Access'to school nursing
services can be limited by the numiber of Tocal school nurses serving the student population {schivol
aurse to student ratio). '

LoAa s da o 3/31/21

" Health Diredtor Signature {use blue ink) e Date, .

" Tocal Health Departfient ‘to'complcte-‘;  LHD program confactname: _ e e R WY\XM
{If follow-up information is needed by DPH) Phone mimberwith areacodfe; AL O-5 2~ 2204 3
Email addréss: ¢ dnecve AvenanTne @. Brunau AOE Zen G 4oy

Y

Signature on this page signifies you have read and accepted all pages of this document, Templato rev. July 2020
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Purpose: | o » L |
This Agreement Addendui improves the school iirss to sfudent ratio in the school district to increase

aceess to school fursing services and have 8 positive impact.on improving children’s health and their
readitiess to learn. Funds will bé used to employ one ormore nationally c_eiﬁﬁed_:schosl AUrses or
registered nurgés working toward national ceitification, to work full time in local schools and enhance -

the logal capacity to provide basic health services to students.

The long-term program outcoie supported by this Agieerent Addendum is:
For Brunswick County Health and Human 'Sérvic?cjs to decrease the Brunswick Cotmty Sehools nurse to
stadent ratio from 1:1,299 (at inost) 1o 1:750 to have a positive impact on {mproving children’s health

and their readiness to learn.

The short-term and/or interim outcomes of this Agreement Addendum are:

1. Reduce the nurse to student ratio i1 Brunswick County Schools from 1:1,299 to 1:988;
2. Improveaceess to basi¢ health services for 100% of stndernts served.

Scope of Work and Deliverables:

The Local Health Department shiall, for approximately 2,965 students, (per LEA ratio): _
1. Employ or assure the employment of nationally certified school nises or régistered nurses working
toward national certificétion, in the quantity listed in the table below, to work full time s school

nurses consistent with the requiremerits of the School Nurse Funding Initiative (SNFD):. .

School Nurse Assignment | # SNFI Nurses
Brunswick County Schools “ A 3

A. Notify the DPH Regional School Health Nurse Consultant (RSHNC) within four working -
days if & SNFI nurse position becomes vacant, by means of the School Nuirse Staff Change
‘Notification Form supplied by DPH.

B. Submit to the RSHNC; within 30.days ofa gosiﬁgﬁ being made vacént, a recruitment plan
fr any SNFI nurse position that is vacated during the service period of this Agreement
Addendum, :

C. Notify the RSHNC within four wotking days after initial hire ot replacement hire for any
SNFI nurse position, on a form that is supplied by the DPH RSHNC during the setvice

period of the Agreement Addendum. This notification must include all itens listed on the

form, including information about nursing education and certification,

D. Upon hiring, assvre that those nurses hired irito SNFI school nurse:positions are duly
registered by the North Carolifia Board of Nursing and fully permitted to practice/in the State
of North Carolina. : ‘

E. Assure that SNFI nurses employed thirough this Agreement Addendum will be supported at
the sarne level as. other school nurses in the LEA, including such things as providing
adequate. space, computer equipment, supplies, and in-district travel expensés.

F. Provide accurate contactinformation and timely notification of changes in contact
information ofkey contacts, incloding school nurse supervisor, SNFI nurse, contract program
administrator, and contract fiscal officer. ) :

G. Provide notification to the RSHNC, within four workifig days, should a changein local
school fufss fall4ime equivalencies or assignment be expected to reduce access by students
to basic health services provided by the SNFI nurse through changing the local school nurse
to student ratio. ' h

Tesmiplate rev. July 2020
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2. Asstire implementation of an annual work plan for éach SNFI nurse, consistent with the Seope-of
Work requirements. ‘

The-work plan-shall address the delivery of basic health services, including activities,

strategies, and goals within, but not limited to, the following areas: '

A&

Template rev. Tuly 2020

b.

Preventing and responding to communicable disease outbreaks;

Deyeloping and imiplementing plans for emergency medical agsistance fof studeits
and staff; '

Supervising specialized clinical services and associated health teaching for students
with chronic cosiditions and other special health needs; .

Administering, delegating where appropriate, and providing oversight and evaluation
of medication administration and associated health teaching fot other school staff who
provide this service; : ‘

-Prox%iding. ot afranging for routine health assessments, such as vision, hearing, or
dental screening, and follow-up of referrals; and

Assuring that federal and state mandated health related activities are completed, which
inclides but is not limited to: Health Assessments, Tmrhuinization Status Reports,
blood-botne pathogen control plan{OSHA) requirements, services under Section 504,
Tndividuals with Disabilities Education Act, Healthy Active Children (GCS-8-000)
requirements for School Health Advisory Councils, and other mandated laws, rules

 and regulations pertaining to school health.

AND,

as required by HB 200 8L 201 1-145 Section 10.22 (b), school nurses funded by

School Nurse Funding Initiative (SNFI) do not essist in any instructional or adminisirative
duties associated with & schools curriculura and do perform all of the following with respect
to-school hedlth programs: |

8

-

i

0,

Serve.as coordinator of the health sérvices program in their assighed schools and
provide nursing care; :

Provide health education to studeits, staff, atid parents;

Identify health and safety concems in the school environment and promote a
mitrturing school environment;

Support healthy food services programs;

Promote healthy physical education, sports policies, and practices;

Provide health counseling, assess mental health rieeds, provide interventions, and
refer students to appropriate school staff or comimunity agencies; |
Pxomote.commmzi‘cy involvement in assuring @ healthy school and setve a8 school
Yaison to a health advisory committee; ' '

Provide health education and counseling &nd promote healthy attivities and & healthy
environment for school staff;

Be available to assist the:county health department during a public health emergency.

The work plan shall also outline the certification plan the SNFI nurses will use toward
completing degree and certification requirements, if not already certified. It shall describe the

plan to achieve certification, inchuding timelines for achieving education and certification
goals. atl wally
towards the goals. The SNFI nurses niust be certified no later than three yeats from thie date

This certification plan must be vpdated af least twice anmually anhd show progress

of employment as'a school nurse in North Carolina.
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3, Assure that:every néwly hired SNFI nurse will be provided with paid time and refmbursetient of
costs associated with attendance or participation in continuing education, at the same level of cost
sitbursement provided to-other professional school employees. Up to $750 of SNFI funding may
‘o budgeted fot participation in professional developihent workshops or conferences. The SNFI -
nurses niust participate in-the School Nursing: Roles and Responsibilities Workshop series, This
inclizdes hoth the on-line orientation course at the start of employment and the didactic-completion
course at the next available offering, unless previously attended within five yeats. If any SNFI nurse.
‘has previously attended that workshop, assure that-the SNFI nurse will be allowed to participatein
ofher related training such 8 the Sehool Nurse Certification review course, @ Pediatric Physical
Assessment for Schoo] Nurses Workshop, or the Annual Scheol Nurse Conferciice. :

4. Assute that thie Memorandum of Agréement that exists between all health departments and LEAs
¢learly a@ﬁrgsses emergency- and disaster preparedness and résponse, states that emergency and
disaster service by SNFI nurses is an allowable use of their time,-and states the way SNFI nurses are
to be made available to assist the Local Health Department-during a public health emrergency. The
following should be addressed for emergency and disaster preparedness and response:

A. Areas-of tesponsibility and oversight

B. Lidbility issues v

C. Training for spesific roles in emergencies

D. Periodic assessment and evaluation of emergency plans

E. School nuies’ roles and responsibilities during emergency and disaster response

5. ‘Collaborate with the School Health Nursé Consultants on DPH :initi‘ativgs to help implementation at
the Tocal level {e.g., school niurse care management, immunization initiatives). ’ '

IV. Performance Measures/Reporting Requirements:
1. Perforniance Measures: o .
A. Employ or assire the employment of nationally certified school nurses of registered nises fo
work full time as school nurses consistent with the requirements of the SNFTin the assigned
LEA.
B. Assiire completion of an annwal workplan consistent with program requirenents foreach
S$NFI Nurse: i '

2. Reporting Requirements:
A. Provide data tothe Local Education Agency (LEA) for inclusion in the North Carolina
Annual Survey of Public-School Health Services. The data-mustbe provided to the LEA in

time for the LEA to include that data in its report submitted to the RSHNC prior fo the end of
the academic yeat. :

V.  Performance Monitoring and Quality Assurance:
1. This Agreement Addendum will be monitored according to the follQWing- plan;

A. Work plan progiess will be monitored via annual site visits conducted by the RSHNC,

B. The RSHNC will review expenditures to assure that funds are spent according to the
approved plan ond monthly basis. _

€. The RSHNC will monitor vacancies, récruitment, hiring, and certification status ot progress
towards certification. _ '

D. The RSHNC will maintain regular contact (email, phone, and on-site) with the Local Health
Department to review progress on contract deliverables no less than twice a year.
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E. Delivetables, as-outlined in this Agreement Addendum, will be monitored viareported
workplan progiess, including certification for non-certified school nurses during annual site
visits by the RSHNC: ‘

F. Anannual monitorifig report will be completed by the DPH program staff and a copy made
available fo the Local Health Directot. If the report indicates failure to adhere to deliverables
in this Agreement Addenddm, thé Local Health Director or designee will work with the
RSHNC to develop a corrective action.plan. 1f the cotrebtive action does not meet contract
requirements, the DPH may fake action resulting in cessation of furiding. ' :

2. The Local Health Department shall adhere to'the following service quality measures for this
Agreement Addendum: . ’ _,

A, Service is provided by nationally certified school nurses. I the furses hired with these funds
are not nationally cestified, service is provided by registered nurses working towards
certification. This requirement shall be ¢ompleted no later than the date:of completion of
three years of employment as a school rurse in North Carolina.

“B. Services are-provided i accordance with standards established by the North Carolina Nutse
Practice Act and the North Carolina Board of Nursing. The North Carolina School Health
Program Manual, latest edition, shiall be-consulted as a resource, as well as the Seope and
Standards of Sehool Nursing developed by American Nurses Association and National

C. Servicesare povided in a culturally sensitive manner. '

D. Servicesate prpv:iégﬁi‘with:adhereh‘ce 1o federal law in relation to privacy of student records,
following both HIPAA. (Health Insurance Portability and Accountability Act) and FERPA
(Family Educational Rights and Privacy Act), as applicable. Where HIPAA and FERPA may
appeat to be in-confliet, FERPA shall be followed regarding records that become part of the
student’s-educatiotial record; US Department of Education and North Carolitia Department of
Public Thstruction guidelines are résources.

vI. Funding Guidelines or Restrictions: ' :

1. Requirements forpass-thirough entities: In compliance with 2 CFR §200.331 — Requirements for
pass-through entities, the Division of Public Health provides Federal Award Reporting Supplements
tothe Local Health Department receiving federally funded Agreement Addenda. '

A, Definition: A Supplement distloses the required elements of 4 single federal awéid.
Supplements address elements of federal funding sources only; state funding elements will
not be included in the Supplement. Agreement Addenda (AAs) funded by more.than one
fodéral award will receive 4 disclosute Supplement for each federal award.

B. Frequency: Supplements will be generated a5 the Division of Public Health receives

- information for federal grants. Supplements will be issued to the Local Health Department
throughout the state fiscal year. For federally funded AAs, Supplements will accompany the
original AA. If AAs are revised and if the revision affects federal funds, the AA Revisions:
will include Supplements. Supplements can also be sent to the Local Health Department even.
if no change is needed to the AA. In those ifistances, the Supplements will be sent to provide
newly received federal grant information for funds already allocated in the existing AA. )

2. The Local Health Departinent shall use funds only for salary, fringe benefits and to support
continuing éducation and required school nurse training.
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3. TheLocal Health Department shall assure that these funds will not supplant existing funds
supporting school nurse; Positions, Communities Will maintain current level of effort and funding foi-
school nurses.

4. Vacangies that exist longer than six months may cause a Cotrective ActionPlan to be issued and
may tesultin toss of funding.

5. Funds shall be deawn down each siofith to support the SNFI nurse salary, fringe benefits, and
continuing education, If SNFI funds-areused when subcontracting with other eniployers (such as af
{ BA or hospital), the draw down shall be consistent with the-amount billed to the Local Health
* Department for expenses inourred.

6. The priority of theallocation during a full year suppotts salary and ﬁ*ingcfbengﬁtg for the SNFI
mirses. Where the allosation exceeds the amount needed to fully fund the SNFI nurses’ salary and.
fringe benefits, lapsed salary and fringe benefits may be uised to support training as described in

Paragraph 1.3 above. No other expenditures are allowable using this allocation.

7. If salaries and friige benefits exoeed the state allocation, local funds must beused. If more than one.
position is allocated, state‘_fuhﬁ'sfpmyided for the positions ¢an be combined. This will.allow use of
more than $50,000 {atrinal allocation per position) for a position if education and experience qualify
one fiurse for more than $50,000 and another for less than $50,000.
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